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The agenda of research reform is about:

« focus on research that can be transferred into practice, to
make a difference to the health status of Aboriginal and
Torres Strait Islander people

* Indigenous control of research priorities and processes

« development of research capacity within the Aboriginal
and Torres Strait Islander community

« improved processes for consultation and negotiation of
research, and for quality control (Harrison 2009:3)

supervision issues
and approaches
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What we learnt about processes

The initial round of consultation meetings was a good
investment of time and money

We needed to keep researchers engaged throughout the
project

Flexible timelines were essential

A lot of benefit came from having a large number of reviewers
and allowing adequate time (for reading and for alterations)

The rigorous, lengthy processes of consultation, collaboration
and review resulted in a product that was acceptable and
useful to a wide audience

What we learnt about researchers

There are excellent examples of good practice supervision of
emerging Indigenous health researchers

There are many different ways of providing quality supervision
and training for emerging researchers

Researchers are committed to improving Indigenous health,
through quality research and workplace relationships

Researchers in Indigenous health are generous about sharing
their stories, resources, ideas and experiences for the benefit of
other researchers




